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THE PATH 
DEFINED…

CUTTING YOUR TEETH
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DESIRED LEADER 
ATTRIBUTES

INTELLECT, CREDIBILITY, 
ACCOUNTABILITY, AGILITY, 

DISCIPLINE

CHARACTER/COMPETENCE/COMMITMENT
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EXPECTED 
OUTCOMES

The above attributes encompass the need for Joint Enlisted 

Professionals to have character, competence, and 

commitment to the mission.  In combination with the cultural 

attributes of each service, the Joint Enlisted Professional is 

able to: 

 1. operate and lead in the joint, interagency, 

intergovernmental and multinational environment 

 2. understand the effects of all instruments of national 

power (diplomatic, informational, military, and economic) 

 3. possess the ability to look “up and out” while 

simultaneously remaining focused “down and in” 

 4. anticipate and adapt to surprise and uncertainty, 

recognize change and assist in transitions, and fully 

exemplify the attributes of mission command 

(understanding, intent, and trust).  

The ultimate goal is for the enlisted member to be a sensor, 

synchronizer, and integrator for the organization.

LIVING UP TO EXPECTATIONS VIA MASTERY 
OF ATTRIBUTES
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BALANCE

INCLUSION VS. 

EMPOWERMENT

TURNING KNOWLEDGE INTO ACTION

HOW DO I ACHIEVE EFFECTIVENESS AS A 
CSEL?
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QUESTIONS
AMATEURS TRAIN UNTIL THEY GET IT RIGHT, 
PROFESSIONALS TRAIN UNTIL THEY CANNOT 

GET IT WRONG

TEMET NOSCE
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